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If you are interested in joining our Children in Care Council, Care Leavers Forum or
have any improvements for the newsletter please contact the participation team
on:
Telephone- 01902 550892
Email- Corporate.Parenting@wolverhampton.gov.uk

I AWARDS
On Friday 22nd October hundreds of young people in care and care leavers in
Wolverhampton were rewarded for their resilience, hard work and achievements at our I
Awards celebration.
More than 400 children and young people were invited to collect awards in recognition of a
wide range of achievements, from doing well at school to getting involved in their local
community and overcoming challenges in their personal lives
The I Awards also celebrated success in academic achievements and personal growth and
recognised the achievements of care leavers who are taking the next steps in their lives.
There were four ‘Inspirational Award’ winners with three runners up and one overall winner.
Overall Winner
Pav S-S
Runners up
Casey G
Shawna G
Kye B
Emma Bennett, the council’s Executive Director for Families, said: "I am extremely proud of
the achievements of children and young people in care in Wolverhampton, and the I Awards
are a great way for us to encourage them to aim high and reward them for their hard work.
Well done to all our young people for your achievements over the last 12 months and we look
forward to celebrating with you again next year.

CARE LEAVERS WEEK
Care Leavers Week is an yearly celebration of Care Leavers and their journey through independence. Each year there are a range of
activities and opportunities for young people to take part in to increase their chances of gaining education employment and
training opportunities and to interact with other care leavers and have fun.
The activities this year included sports activities, movie night and go karting, as well life skills such as how to cook healthy and
good value meals. Also available were workshops offering young people who are currently not in education or training the chance
to meet employers and voluntary groups – with most of those attending now signed up to receive training, employment or to take
part in voluntary work.
The end of the week saw care leavers and children in care enjoy a trip to Drayton Manor theme park to build new friendships and
encourage each other to challenge themselves
Ricky Lowther, one of those who took part, said: “Care Leavers Week was great and I had fun meeting new people and doing
different activities. It was also good that staff were involved and able to interact with the young people.”
National Care Leavers Week seeks to highlight the needs of care leavers, and encouraging the agencies responsible for looking after
them to work together to support them.
You can find out all your entitlements as a care leaver and our Local offer on our website.



CARE LEAVERS

CLIC Updates
Here is an update on what the group have been involved with and discussed at their recent
Care Leaver of The Month
meetings:
August
Each month nominations are made by staff who work
1. Corporate Parenting Board 14th September prep
with our care leavers for young people to be named care
2. Care Leaver Offer Review
leaver of the month based on their progress and
3. Discussed #YES Funding
4. Care Leaver of The Month
achievements.
5. Care Leavers Week
September
The winner
1.
Fiona Brenan & Rebecca Hunter- Annual health report
for October was:
2.
Feedback for Care Leaver Offer Review
Kiren S
3.
Care Leaver of The Month
4.
Social Work Interviews 18th September
5. Corporate Parenting Partnership Board Feedback
The winner
6. Questions for Cllr Momenabadi and Emma Bennett
for September was:
7. Updated Action Plan
Kye B
8. I Awards & Care Leavers Week
9. Newly Qualified Social Worker Interviews
The winner
October
1. Met with Emma Bennet and Cllr Momenabadi
for August was:
2. Discussed worker of the month
Gareth R
3. Agreed to meet regularly with Reach Team
4. Discussed Care Leavers Week activities
Well done to all nominated for their progress and
5. Worker of the month
achievements.
6. IQ Mobile- Discuss options to support care leavers with digital access

CiCC Updates
CHILDREN IN CARE
Here is an update on what the group have been involved with and

Gamification Modules
Learning modules have been developed for young
people to complete to learn about key issues including
bullying, money management and equalities. The
modules have been developed by both the CiCC and
CLIC.
To find out how to complete the learning modules and to
get your log in details please speak to your social
workers.

discussed at their recent meetings:
August
1.Corporate Parenting Board 14th September
2 .Discussed Key Priorities
3 .Annual Survey
4 .NHS Assessment Feedback Cards
5. Questions for Fiona Brenan - Designated Nurse for Children and
Young People in Care
September
1.Social work interviews
2. Met with staff from Care Review
3. Corporate parenting plan
4. Discussed monthly award for Children in Care
5. Annual Survey
6. Drayton Manor
7. Annual Survey
8. .I Awards Trophies
9. .Jan Barlow- Roof over our head report
October
1.Sonia Mahay-IRO Report and Gamification
2.Annual Survey
3.I Awards
4.Drayton Manor
5. Discussed Child in Care of The Month

EDUCATION,EMPLOYMENT & TRAINING
Kickstart
The Kickstart Scheme is a 6-month paid job with a local employer, funded by the Government. It provides a fully funded job opportunity for young people to
gain experience of working in some of Britain’s most exciting companies.
Jobs from the Kickstart Scheme are open to 16–24-year-olds, who are claiming Universal Credit, and are at risk of long-term unemployment. If you have a
Work Coach talk to them about the Kickstart Scheme and find out whether it’s right for you.
Kickstart Scheme jobs are normally 25 hours per week and pay at least the National Minimum Wage or National Living Wage depending on how old you are.
You will be paid by your employer and depending on your circumstance, you may continue to receive Universal Credit once you start work. Not only will you
be in a paid 6-month job, you will also be receiving additional employability support to help boost your employment prospects in the future.
If you would like to find out more about kickstart talk to your Job Coach or you can contact your Young Persons Advisor or our EET Coordinator Helen
Woodvine.
If you would like to browse some local kickstart vacancies please visit https://www.youthemployment.org.uk/kickstart-vacancies/
kickstart programme has been extended to the 31.03.22 (closing date was the 31.12.21)
Opening this week at the Youth Zone, A new Youth Unemployment Hub supported by DWP staff, Black country Impact and Connexions are there to support
care leavers age 18 plus access opportunities.
Connects Sign Up – Care Leavers Covenant
Sign-up to Connects and we will keep you up to date with relevant work, education and recreational opportunities as well as information about support you
may be able to access. In addition to this you will be automatically entered into the give-aways that we will be running each month!
To sign up visit the Care Leavers Covenant website - https://mycovenant.org.uk/for-care-leavers/connects/

EDUCATION,EMPLOYMENT & TRAINING
Talent Match
Talent Match Black Country is a voluntary programme which provides intensive mentoring support which will help increase your
confidence, motivation and optimism, enabling you to grow, develop and move forward at a pace that suits you.
Talent Match recognises your right to make choices, therefore your participation is completely voluntary. From the outset you will opt to
engage, and you will be supported to make informed decisions. You will be supported by a mentor who will provide solution focused
support. The mentor will work with you to begin to identify your individual barriers and start to look at strategies on how to address them
to help you move forward.
Talent match can particularly help young adults if you:
Have been out of work for longer than six months.
Are not accessing any employment support.
Looking after children or other family members.
Have a disability or mental health problem.
Are a care leaver.
Are a member of travelling families.
Are or have been homeless.
Are or have been engaged in substance misuse.
Currently or have been involved in crime.
If you are interested in Talent Match you can make a self-referral by visiting the Talent Match website,
https://www.bctalentmatch.com/referral/ or talk to your YPA and they can make a referral on your behalf.

EDUCATION,EMPLOYMENT & TRAINING
Wolverhampton College Open Days
Saturday 27th November 2021 10am-2pm Open Day : To find out more information and to book your place please visit
https://www.wolvcoll.ac.uk/event/sat-27-nov-open-day/
Dudley College Open Days
Open Day - Saturday 15th January 2022, 10.00am - 2.00pm all sites
To find out more information please visit https://www.dudleycol.ac.uk/College-Information/Open-Days
Connexions
Connexions is a free and impartial careers information, advice and guidance service for young people who live in Wolverhampton, some of the things they
offer include
ü Choosing and exploring careers that will suit your skills and interests
ü Finding out key facts about different careers. What do I need to learn? How much does is pay? What does the job involve? How many jobs are there in this
field?
ü Finding out key facts about different careers. What do I need to learn? How much does is pay? What does the job involve? How many jobs are there in this
field?
ü Connexions can offer support and make referrals to other organisations if you are experiencing barriers to achieving. From financial support, to raising
your confidence and self-esteem and support with your mental health and wellbeing.
If you would like to find out more about connexions please contact them at 01902 554499 or you can visit
https://win.wolverhampton.gov.uk/kb5/wolverhampton/directory/service.page?id=kcTvb8XMiso&adultchannel=1 for more information.

EDUCATION,EMPLOYMENT & TRAINING
The Princes Trust Programme
If you’re unemployed and between 16 and 25, you can meet new people, gain new skills and train on our Team programme.
Join Team, our 12-week personal development programme, for the chance to gain new skills, take a qualification and meet new people.
When you come on board, you’ll be challenged to:
·Take on your own group community project, making a positive difference to the place where you live
·Take part in an action-packed residential trip
·Get two weeks’ work experience in something you’re interested in
·Develop your English and Maths skills
As part of the course, we also spend some time developing your interview and CV skills to ensure your confidence is sky-high for when
taking the next step.
We pack a lot into our 12-week Team programme, designed to help you uncover your hidden talents and improve your confidence, as well
as gain a nationally recognised qualification, and develop your English and maths skills. If you would like to find out more please visit
https://www.princes-trust.org.uk/help-for-young-people/get-job/boost-your-confidence/your-team-journey

WORD SEARCH

Please visit our website for regular updates
www.wolveschildrenincare.com

